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CODE OF ETHICS

1. Introduction and Mission

Since its founding in 1990 in Zanica, B.S. Italia S.p.A. has recognized integrity, transparency, and social
responsibility as the pillars of its growth. This Code of Ethics defines the set of values and rules of conduct
that must guide everyone who works on behalf of the company, both in Italy and abroad.

Our mission is to provide cutting-edge technological solutions for industrialized construction, ensuring
maximum safety in structural connections and lifting systems.

2. Core Values

Excellence and Certified Quality: We are committed to exceeding customer expectations through
continuous research and by ensuring that our products meet the highest international standards.

Total Safety: This is our top priority, applied both to the design of our systems (fall protection and lifting)
and to the safety of the workplace.

Innovation and Resilience: We promote the development of technical solutions that address the
challenges of the future, including resilience to climate change.

Professional Ethics: We operate with honesty and integrity toward all stakeholders.

3. Rules of Conduct

3.1 Customer Relations and Product Compliance
We provide accurate and truthful information on the technical performance of our metal systems.

CE Marking and UNI EN 1090-1: We guarantee that every structural steel component placed on the
market bears the CE Marking in accordance with the UNI EN 1090-1 standard. We ensure full control of
production processes, from the traceability of raw materials to final laboratory tests.

We ensure ongoing compliance with Regulation (EU) No. 305/2011 (CPR) and national technical
regulations (NTC for Italy, CTE for Spain).

3.2 Relationships with Suppliers and Partners
The selection of partners is based on objective criteria of quality and ethical reliability.

We encourage the steel supply chain to adopt sustainable practices and ensure the traceability of the
carbon steel supplied.



CERTIFIED (@)

1SO 9001
[suneau]

I's.s. natia

3.3 Information Management and Digitization
B.S. Italia promotes efficiency through the digitization of documented information.

Every employee is required to handle company data confidentially and to use digital tools in accordance
with cybersecurity and data protection protocols.

4. Environmental Responsibility and Climate Change
We work to minimize the environmental impact of our production.

Climate Adaptation: We incorporate the impact of climate change (e.g., increased environmental
aggressiveness, corrosion, extreme events) into our technical assessments to ensure the long-term
durability and safety of our installed components.

5. Human Resources and the Workplace
Equal Opportunity: We reject all forms of discrimination and promote an inclusive work environment.

Health and Safety: We continuously invest in training and protective equipment to eliminate the risk of
accidents during production and logistics operations.

6. Intellectual Property and Confidentiality
The know-how, patents, and innovative seismic-resistant solutions developed by B.S. Italia are the
company’s intellectual property and must be protected against any unauthorized disclosure or misuse.

7. Implementation and Monitoring
This Code of Ethics has been approved by General Management. B.S. Italia monitors compliance with the
rules set forth herein, promotes their dissemination, and takes firm action in the event of reported
violations.
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